Research results have revealed that the main reasons of unfavorable youth situation in the labour market are a mismatch between educational attainment and labour market demands, unfavorable labour market situation, and personal characteristics, such as a lack of appropriate education and motivation for work, difficulties of reconciling family and working life.
Introduction
In most European countries the youth not in education, employment, or training constitute a large part of young persons' population. According to the data provided by the Eurostat, European countries face the phenomenon of the youth that are not in education, employment, or training (further NEET). NEET rates are constantly increasing in different countries. The NEET rates are highest in Bulgaria (21.8%), Spain (18.0%), Ireland (18.9%), Greece (14.9%), etc. (European Union, 2011) . It is important to note that some mass apprenticeship countries (Switzerland, Germany, Austria, and Denmark) have NEET shares below the EU average.
Youth unemployment rates in Lithuania are generally higher than unemployment for all ages. Young people are twice as likely to be unemployed as the adult population. Unemployment rates of the young people have increased considerably during the economic crisis of 2008. Moreover, employment prospects of the young people are considerably affected by their gender, educational attainment, previous work experience, etc. The possibilities of attaining decent, safe, stable, long term job become more and more complicated and challenging for the youth.
However, a large part of people, younger than 25 years old, is still in education or training.
The phenomenon of the youth not in education, employment, and training has been analyzed by a considerable number of researchers (Furlong, 2006 ; Conlon, 2010; Gracey and Kelly, 2010; Horgan and Gray, 2010; Keep, 2012; Nelson and O'Donnell, 2012) . Research stresses that for the NEET group youth, long term unemployment risk, worsening employment possibilities, and the development of human capital (Raffe, 2003; Robson, 2008) are increasing. Bynner, Heather and Tstatsas (2000), Bynner and Parsons (2002) , after the analysis of several surveys in UK, conclude that family socioeconomic statuses, parent's education, and the living area are the main determinants of further NEET status factors. After a comprehensive analysis of the youth transition from education to the labour market in the UK, Gracey and Kelly (2010) developed recommendations of a successful youth transition from education to the labour market. Franzen and Kassman (2005) indicate that economical inactivity of young persons impact the future career. Gregg Furlong and Kelly (2005) analyze the situation of this group in different countries. The latest NEET research is related to world's economic crisis and the period of recovery. Chung, Bekker and Houwing (2012), after the analysis of the youth situation during the period of economic recession, stressed the actions of the EU member states improving youth situation in the labour market. Among the most important issues are the difficulties of first job finding and a poor quality of jobs for the youth.
The group of the youth not in education, employment, or training can be characterized by limited employment possibilities, low education, a poor family background, etc. A family background, such as family social status, parents' unemployment experience, family income, health, immigrant status are also risk factors which may be the causes of the youth NEET group membership. Moreover, a group of young people not in education, employment, or training face a constant risk of marginalization due to the lack of social, cultural, and human capital.
However, the analysis of the youth that are not in education, employment, and training is rather limited in Lithuania. There are few investigations which focus on youth integration into the labour market: Beresneviciute and Poviliunas (2007) have surveyed Master students' integration into the labour market; OkuneviciuteNeverauskiene and Moskvina (2008) have analyzed a socially vulnerable youth situation in the labour market, Pocius and Okuneviciute-Neverauskiene (2001) have analyzed youth unemployment characteristics, based on the youth survey research of 2000. According to their research, typical unemployed youth at that time were 21-24 years old, low educated, with low income, mostly living with parents. A methodological calculation problem of the youth unemployment indicators has been reviewed by Okuneviciute-Neverauskiene and Pocius (2008) . There is no research which specifies recovering economy and the youth, or youth transition from education to the labour market, or the youth which are not in education, employment, or training. Lithuanian practitioners and politicians speak about the youth which are not in education, employment, and training, but there is a lack of reports and studies, analyzing the specificity of this group.
The research problem could be defined along the frame of the following questions. How do the youth that are currently not in education, employment, and training evaluate their possibilities in the labour market in Lithuania? What are the main factors influencing the unemployment of the youth in Lithuania? What are the obstacles of the first job search?
The purpose of this paper is to disclose subjective youth, who are not in education, employment, or training (NEET), evaluation of experiences and possibilities in the Lithuanian labour market.
Research methods are the analysis of scientific literature, survey research, and statistical data analysis.
Youth not in education, employment, or training: some theoretical considerations and empirical trends
The youth not in education, employment, or training (NEET) is a heterogeneous group, consisting of young people who cannot find a job due to a variety of reasons: disability, education, health status, family responsibilities, or a lack of motivation. However, unemployment is not the only indicator allowing to include the youth into the NEET group. NEET concept is considerably wider than the youth unemployment level.
NEET concept includes all young people who are not in education, employment, or training. Seeking to calculate the youth not in education, employment, or training level, all the youth population is taken into account. This concept was developed in nineties in United Kingdom (Instance, 1994; Mascherini et al., 2012) .
The youth not in education, employment, or training reflect a heterogeneous 15-29 year-old group. Members of this group do not work, do not participate in education or training, e.g. they are out of any societal activity. The youth not in education, employment, or training constitute one of the most vulnerable society groups. According to research (Mascherini et al., 2012) , family social status, parents' unemployment experience, family income, health, or immigrant status are the risk factors which may result in the youth NEET group membership.
A considerable part of research in different countries has been devoted to the analysis of social and labour market policy measures aimed at the improvement of employability of the youth who are not in education, employment, or training (Nelson, 2011; Eurofound, 2012; Mascherini et al., 2012) . 
(81) Evaluation of Experiences and Possibilities in the Labour Market
It can be concluded that the youth not in education, employment, and training are a group of young people who face a constant risk of marginalization due to a lack of social, cultural, and human capital.
In a vast majority of European countries, 15-24 yearold youth who are not in education, employment, or training are described by the concept of NEET and measured by the Eurostat Labour Force Survey data. NEET group can be characterized by limited employment possibilities, low education, poor family background, etc. Looking at statistical figures, provided by the Eurostat, it is evident that the number of the youth in Lithuania has increased considerably during the economic crisis ( Figure  1 ). The number of the youth in EU-28 is quite high and constitutes, on average, 12.3% from all the population aged 15-24. This number is lower for Lithuania and it constitutes, on average, 10.2% ( Figure 1 ).
Compared to the figures of 15-24 years olds, the number for 15-29 years old is even higher. The number of the youth in EU-28 is quite high and constitutes, on average, 14.7% from all the population aged 15-29. This figure is lower for Lithuania and constitutes, on average, 13.0% ( Figure 2 ).
Research methodology
The goal of the research project 'Transition of Lithuanian youth from Education to the Labour Market: Development of Monitoring Indicators', supported by the National Research Program of Research Council of Lithuania 'Challenges to Social Security', was to develop a system of youth transition from education to the labour market monitoring indicators. The system of the following indicators was created: 1) causes of unemployment/employment possibilities, 2) evaluation of possibilities in the labour market, 3) obstacles for finding a suitable first job, and 4) difficulties in the first job. They have been tested in survey research. Additional indicators, such as 'the most important life purpose' and 'job searching strategies' were constructed as well, which could be helpful in disclosing the situation of the youth not in education, employment, or training. A representative survey research of the Lithuanian youth (aged [16] [17] [18] [19] [20] [21] [22] [23] [24] [25] [26] [27] [28] [29] was conducted in the period of November through December, 2012. The sample consists of 1590 respondents. Further calculations presented in this paper have executed using the answers of 310 respondents (sampling error accounts 4%), at the moment of the survey not being in education, employment, or training. An average age of the respondents is 23 years; 52.6 % of males and 47.4% of females surveyed; 20% of the respondents live in rural areas. The largest part of the respondents has basic, secondary, or vocational education; 46.1 % have disability and social pensions as their income. More that a half of the respondents, 57.4%, live with their parents, 28 % with a partner (married or cohabiting), and 14.6% live alone.
Indicators reflecting the reasons of youth (16-29 years old) unemployment and labour market demands have been selected out of the data matrix. Data analysis allows creating 5 scales consisting out of 79 primary indicators. The scale for causes of unemployment is quite long (N item =25) and consists of 8 subscales. Internal scales correlation is quite high (Cronbach alfa coefficient 0.80). Other scales reflecting the following aspects of youth situation and possibilities on the labour market are: 1) choice of study area, 2) factors determining employment, 3) obstacles for finding the first suitable job, and 4) difficulties experienced in the first job.
Research results
Despite their unfavorable situation in the labour market, the majority of the respondents indicated that, at that moment, they were looking for a job. The respondents noted different job searching strategies: applying directly to employers, looking for job advertisements in the newspapers and on the Internet. One of the most popular job search strategies mentioned is applying to the territorial Labour Exchange office (61.3% of the respondents were registered as unemployed in the Labour Exchange at the moment of the survey). Every third respondent indicated that he/she had applied directly to employers and every tenth had used the services of private employment agencies (9.7% of all the participants agreed with a statement 'I am registered at a private employment agency'). It is important to note that more than a half of the respondents indicated that they were asking their relatives and close friends for support in job search.
The survey has revealed that the most important factors associated with work are salary and future career prospects. 71% of the youth indicate that the most important purpose of their life is social position associated with success and career in professional sphere (62.5%), salary and material welfare (80.9%); 78.8% of the respondents agree with the statement that 'successful family life' is the most important thing in their life. The analysis of the further presented data allows concluding that working life (professional success, career, income, etc.) and family remain the most important aspirations of the young people. However, 12.3% of the youth completely agree with the statement 'I don't have a clear purpose of life and just live this day'. We can assume that the absence of a clear purpose of life determines a passive youth position in relation to the labour market.
It is important to mention that 30% of the youth, not studying and working at the moment, have refused a job, offered to them. One of the main reasons has been a low salary: '...too low salary was offered for me', 'I was demanded to work too many hours', etc. This is also associated with geographical inconvenience: 'It was too far for me to go to work'. Living in periphery is also one of the reasons of unemployment: usually jobs are offered in larger cities, while the youth from rural or remote areas have to travel or to live in the city paying rent and taxes for accommodation, which often constitute the largest part of the salary. Another reason of refusing an offered job is associated with personal expectations of the youth: young people often look for promising and interesting jobs to gain professional experience (this reason for refusing a job has possibilities, e.g. employability. The subscales reflect different aspects of employability, starting from personal abilities, educational attainment and ending with the evaluation of the situation on the labour market ( Table 1) .
As the factors, determining the choice of study area, good future prospects (43.2% of respondents), usually associated with finance (opportunities to get a good salary, high income) and with self-realization in professional activities, have been indicated by the vast majority of the youth. As the most important factor of the choice of studies, the 16-29 year-old youth have noted personal abilities, attitudes, and motivation to study the selected specialty. 27.2% of the respondents agree or completely agree that a high prestige of vocational or higher school is important when choosing studies. Almost a half (46.2%) of the youth have mentioned that their decision where and what to study was determined by financial conditions, i.e. 'the price for studies was suitable'. The data presented in Table 2 indicates the study choice motives (Table 2 ). An important aspect is that 40% of the youth have emphasized, they decided to study just to get a certificate, and it wasn't important where to study.
Evaluation of possibilities in the labour market. The survey data have revealed that internship during studies is an important factor for the development of professional and personal abilities and competences. Almost 80% of the youth agree completely or agree that internship during their studies/training was very valuable for the development of their professional skills. 24.3% of the respondents indicate that after the internship they were offered a permanent job at the institution where they were employed for an internship. The subscale 'Internship -the guarantee of a better placement' which is constructed out of 5 statements ('internship was useful for me considering competency development', 'internship helped me realize the current activity system better', 'I have made useful social contacts', etc.) characterizes high internal consistence (Cronbach alfa coefficient equals to 0.85). We can conclude that internship during studies allows developing youth abilities and competencies, necessary for a particular profession and workplace. However, it should be mentioned that every third respondent (34.6%) indicate that internship during their studies was useless; they spent time imitating work, etc. The respondents note that employment possibilities depend on individual factors (individual social skills, vocational abilities, personal characteristics). 76.2% of the respondents indicate that for successful employment a potential employee, first of all, must have good knowledge of foreign languages and information technology. As the respondents have indicated, young people who possess good teamwork abilities and communication skills have better placement opportunities (accordingly, 70.1% and 76.3%).
64.3% of the respondents indicate that in order to find a desirable job, the following abilities are very important: entrepreneurship (59.1%), leadership (53.0%), individual ambitions, and engagement (65.6%). Personal contacts and personal networks (79.6%) are also very important (Table  3) . 82.2% of the survey participants agree with the statement that youth employment opportunities are determined by 'an obtained marketable specialty'.
It is important to mention that respondents prefer traditional forms of employment (e.g. work in a public, nongovernmental sector, or in a private sector) rather than starting their own business. The idea of one's own entrepreneurship has been supported only by 17.5% of females and 16.5% of males.
Meanwhile, voluntary activity has been approved by only 8.7% of youth: 5.9% of females and 4.4% of males. Due to the world economic crisis and a high level of unemployment in the country, voluntary activities for the youth become a way for improvement or attainment of their skills and experience. It is important to note that 61.0% of respondents have indicated that they were searching for the job, and only 4.8% of respondents participated in voluntary activities. The survey has revealed that 9% of the respondents were employed immediately, taking their first job; 6.8% were employed within 1 month, 9.4% -in 1-3 months period, and 6.8% -in 3-6 month period. Quite a high number of the youth who found their first job shortly after graduating could be determined by the first labour finding determinant factors, i.e. to the majority of the youth, the closest social network, i.e. parents, friends, and others, helped. Survey data allow indicating the following main reasons for a successful youth integration into the labour market: 1) the level of youth preparation to integrate into the labor market, i.e. appropriate education, marketable profession, working experience, etc. as well as 2) labour market situation, labour market demands, the level of the offered salaries, etc. Due to the world economic crisis, since 2008 and afterwards, the current labor market could be characterized by a number of unfavorable characteristics: during the economic crisis, work resources in organizations were reduced, salaries were not increased; prioritizing employees with work experience created an unpleasant situation for the young people whose placement often meant time and human resource costs, wishing young specialists to provide with appropriate knowledge, abilities, and skills. Moreover, the first job is associated with particular specific problems: youth de-motivation to work, difficulties to reconcile family and work roles, etc. Although the scale 'discrimination and familial roles as a job finding barrier' is not characteristic of high internal consistence (Cronbach alfa coefficient equals to 0.47), it is an important index, when discussing the NEET group. Due to familial roles and responsibilities (child growing, nursing, elderly care, etc.) the youth have limited possibilities of integration into the labor market (Table 4) .
The last part of this paper presents the analysis of the difficulties that the youth, currently not in education, employment, or training, faced in the first job. The respondents have indicated inadequate working conditions, i.e. difficulties associated with such factors as wages not paid on time, salary inadequate to the job executed, long working hours, etc. The second group of difficulties in the first job was incapacity to overcome challenges of transition from the education system into the labor market, a lack of preparedness to a new employee role. The first job is the next step after graduating, therefore, adaptation to new requirements and a new system structure can pose some problems. Inability to overcome challenges of the transition from education system into the labor market is associated with the youth residence (Table 5) .
Concluding remarks
Survey research results have revealed that the youth, at the moment of the survey not in education, employment, or training, had their employment possibilities limited mostly by a mismatch between educational attainment and labour market demands, or by an unfavorable situation in the labour market (for example, very low pay offered, etc.).
Respondents' educational choices have been mostly limited by the following factors: personal abilities and motivation as well as positive future prospects.
The respondents have indicated that sometimes it is difficult for them to meet the requirements of employers; they lack appropriate competences (for example, the knowledge of foreign languages, computer literacy skills, etc.), necessary for successful employment. The respondents have also stressed inappropriate working conditions, offered by employers, such as physically difficult working conditions, long working hours, overtime, or delay in paying wages.
